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#3 JEARE 93] ke d aXe Aol okdth E}ioﬂ A5
FREH A=Y =FYd #dto] Bod AASA A+ RS R
o

N

2) 9 Ugelq deHoz ByrERld e WYY 1P 2
2xe] =572 A-BEY, SARHD 2 BAVFD-O AP A48
9 AT WA FAYNE DA PPFYY] B =F2YLE
FRAZPY ABLZANN TR ek B ASLE ALTAHE =
2% 24, 719 B =529 ATF BFL o2 224 1)

@ gol9) U, AZEANE TR =F2F AWHA 4 A
TE 31 R2TA AU 28 T2deD He A4, AT
£ wF2P) YEA BE =SE2FORTE AYL Be A% B
B9 A 9 SALAE AT 1% Gol A%AAT AdaE 3
4, ABANE =F2F 253 2G) Bt AT A A
U AgsE B9, AsElAE 3FE BA BF0 AP AL o=
EE = FAA5 AR $FFINE AT oo BE F
A& AAU Vg APBY FAZ AFF AL olfE 2R
2ol B8 e BAE FYeFAAZ FHHL Ak PYeE

FAol 3 FAe =FALI) NHE FEE s Ik
FrERAATY 5L =593 7e $F71H Add 93}
A9 22 - EARAA - dAY AL BAst= Aok 23

—‘?_
o 22
I FAREezE AAA FAE Fa zho] - A&EA FAY 4

fote

AF7] fgte] FFAJA FAVHES A e Hol o] A=
o &4 F9 dfolth. o]k Zo] F7te] FAT|Ho] =FBA AF
Aoz MAFoEZH T2 ddd - A LHA - FAYFTAS 7A
Hog WASTA e olft AHEA 4% ZEAY GEHE - B
WAE - GAGFAY FABYT =AY EAE oFrIa Al
sﬂr— gHgozN FNAAY FAAJA FAE AHAF)7] @R
AR} wAHF w2 2E2AAF ALSE AEe] ZdlsiAxn

o



A FF=FTPFAA= 3

ol A kFEFol B wt ARAe =FE2FTS AHdFHe
2R3l =52FEs S WHde T dESIE A=A A4
o|Z wujgol =AY EAo] AsHI FUFH R E YY) HIE
AT F A 2ok BEF =AM EA SR A Ao A E Tt &
WA FUAA ] BAES A&7 A3t I7te €3S A
A 222 gdd - dARHE - dAPFAL 233 AHER o)
st 222le] 924 - dAnAYE - 9APE Y $US AT F
Al AFARA rle] &FAY F&& A It FF=F 9
Az o9 22 FAEHo T F7t7|Ho] =FHA N MY ol
g NS B =FHAE TR Fodets FAIA =7 B A
S =AEA wgEte S WA A e Axzg § 5 ok
3) 23y A=Y RBE=FRAAEE BHEA S 2E AL ofy
o A=dgME £ NS 22 =5712AY A
A FAAAZ FostA] Fa Hellx FHREE upeh Zo] :ATAA A
FHAHA FABE = = EFAT B9 (unfair practices)E A B
T AR5 Y2 FAHSL o]E HIF O R ALY wAHe 7Y
(balance of bargaining power) WA ¥ 9] #3&(power equation)& %
=FRAATY EHo) T o & F Ak F A= JAAE,
194799 =F2NAETA AR gt AR, @ =F&
o 23 -7k 71 2S5O g T - AS - AA, © BHEE,
Q ZEF tig Edg, @ A € AR AdH FAs S I
& BT FAAAE °FE gt AEUS 5& AR RT3 9
g A%, I wkdd © ERAQL s Friste 39, ©
ZYEIL o8 THIAGFE F2 - AL - AT B9, @ 7t
B7 WEo] F3e HuMd HAZ 7AsE P9 5& =5FFY
st 3t o]& FX3E Aok FAHA oMz FA
TFAAZZL olegt =5HAS T APHTAE At AREA el o

it AYFAE, LF2P Hohode 2FUYTEL Aase Y

o

=z
o



4 HEHEE 158

Ase RPeEPE s 229 =538 d@ A8 A
B A ARL9A7 ohF mAEANN BHT & 9T BIHE =
FRYL w4 BRe ¥FeFYAR FAHD gk ey $e
PPN Musty A5 PYeFYAASE e 2L
549¢ 7 Yok

1) sy =57(2d EFEe FX

AT FHE 2EAEY =57Ed BAS AH 7R UA &th
why FReFPe /ide fEo oE el itk F A=A
© TEAY =F78E B FAE T WU BY 238 =
2ol =AIFAAGA TAE F e BFAHHunfair) =% 73 (labour
practices)& FRH A FAHSIL o|F HIFOE AT WYY &
& (balance of bargaining power) WA 3o &3

FrsdAATY 5HE T Uk

(power equation)°l] -

2 FEH-SYLAMT HAKY WX ASY

A2 AWA e 19269 =FZFH(The Trade Unions Act, 1926)
X FF=FRAE NHHPAHLE FAHSATH =S 19359 National
Labor Relations Act-Wagner Actel 939 AR F3). 19473 A=
Eo) 93t} o] HE ARG A= =FZF/N AW (The Indian Trade
Unions (Amendment) Act, 1947)3 N Zo] ANAH =AEAH(The



A FF=FTFAAE 5

Industrial Disputes Act, 1947)9l4 A Z=FPHAEES FASIA AF
A AL MRS A {2 AP JrHFrH D). o] HEE
S Ao 2 7t F YoM HEES AA - APt Uk

AEE G J¥S wo =5zl taiel SEFIE AU
o 2P=ERdE Yl YANE 528 =FEYAY %7}
5AA BACHS AL =2 datol B AnT o}
43 YAFee 92453 b,

Axe AR FR3=FRART oy 224 Ex =X
FReTdAE AR 19479 National Labor Management
Relations Act--Taft-Hartley Actd 3353 E +3)32 I ¢
e AR =R ATe AT o

5 Atgd7{zof o5t X

TR FH= vFY AxE, FAC Btde 459 A
=2 =939 =%¥HY(Labour Court) F& A¥HH(Industrial
Tribunal) & APH71#-E B3t FAE R=E 33 Ao Y= F
Al FAF7HA =F5H DS FANFE =S st YA vFE =
594935 (National Labor Relations Board)ell #4214 & =& &tz
Utk

tu ez

d

6) TS0l chet XM
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=

Rt =
A3 =Fzge] RPwEAsdd deole =Erge £ A4

L

=S 3 Aok $IE AYHRFoS HBFE

M A% RFeFPAAZY &

1. 74

A=E 979 A9AU 19263e] =52 H(The Trade Unions
Act (Act No.16 of 1926)--An Act to provide for the registration of
Trade Unions and in certain respects to define the law relating to
registered Trade Unions)2 AAZAT. o] HES 19479 9= =F
Z@7W 4% (the Indian Trade Unions (Amendment) Act)oll &3l 7|
AEA} E3 194739 AMHE R H(the Industrial Disputes Act)2 A
Aot =F2AFH} AFEAS BP9 Hdto FEIEA FF=FHY
Ak a2 FA ] #et] FAS A Yok olHT AWHES HEoE 7
F e FHE AR Utk 95 So 19609 Madyha PradeshF
7h =52EE 9B FRE=FTYAE Folstoor & BagdA
The Indian Trade Unions Act (Madyha Pradesh Act No.28 of 1960)&
ERAAY. EF 197199  Maharashtra¥7}  the Maharashtra
Recognition of Trade Unions and Prevention of Unfair Labour
Practices Act (Maharashtra Act No.l of 1972)% E#AA .

B =RdAe F2 dUHEY 194749 I =F2INIHEG
194739 =AREAHAAN FAS L e FIF=TH A W&ol Ao

1) Kirpa Dayal Srivastava, Law Relating to Trade Unions and Unfair Labour
Practices in India, Eastern Book co., 1994, pp.439-440 I %.



AHEIZ 3tk 53] 19473 =AEAHL
A3 Ao & 09 =52 JIFU 23}
THA7} ol FAAAY =TTl HRAY =F2HY
Y o] ¥ ofF] #AHH AnE A gE A¥de T
UL HAY & IEF FAHSL Yo B3 F HES AHEAA 2
2259 dEZHo| Hstd AHEATL =FZ2EE FAES o535
€ Y W&o=E MAHUL AR FF=FY AR ol =F
2% 2229 F-E=FPAE 74 HAS AHEASFY R
THNEe AFIHR E5¥eE AU 5 de HIHE FA3 Aok
o] Hd| 9zle] AUH A2BF Jo A2WF K RF=FP9 FAS
EEs Ut =52FY UL FEEFRNY A E BAE 9
o] WA Aotk ZHER 19474 A =FERIAAUE =52
ol #S A FHRBE C-DE TFst Aok o E Y A
2Z(ra), 9 A O AEL FHASE)S 19479 =ALEAH
ofate] Zbz} (1982, 821 Nod6 o)) A2z, Al6x, A23z] A=A
=

FABZR) AdelA 1946 EHlol(Fute]) =AMEA Y (The
Bombay Industrial Relations Act, 1946)9l] =5 %39 524 #A3slo
TR, 19718 FHEHA B k52T AT BP9y
H(The Maharashtra Recognition of Trade Unions and Prevention of
Unfair Labour Practices Act, 1971)2 @ A ojA @Am4gS 3
7] A48t =Fxde 5 TS A& BT ol =T
o] kg Aot FASIL Aot oj¢} BHEI =FHAL AMEA
o] =3 et ZEEX A FEd FAE HF Uk o
Al 22AEY] P97 259 275 BEF JolA FB=FYH
qFatd 2259 P dtdx A 7HA FAZ ZFEA 3L
=

oy
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Ave =Y FE wo} =52F) Y] 52395 Hgn
Aok, =EZFS 55 FYE=EPAY oY 2 BAE dsa IS5
A AAzAC T olgtol N =52 F TFo) B3 YPART 2
W2

1) A=
(1) Bl (Rule]) AR Y (1946)2
ALz Ag47 A9 AR); SR Ao AFe

@ % o] WES BAL Y3 deF e AL IR

(1) AFdaol7] isted Akl B3 ALg

(2) Aol 57l st AAFY] B

i
P
>
i

4
30,

o},

A2z (53 A7ke 559 fA); 738 A2 O3 Ade f

(@) o] HEY 74 ol FEHY Y3l 5F5E =5x2He F5
(b) CI7le =5%F9 EE

AN

A3E (55 AA);

(D) o= A J& o= A FAbsts A ZEAQ] 15%0]49]
ZEAoA o] zFold HEHE MY ol =5x2FE 7
FHoE O A JYe 3 Y dEHY =FXF
(Representative Union) 22X FE & A A4 4 U

(2) ol= A QA o= e #t dEHQ =FEH0] FEFH
of A ¥ohd I Y e 23T AP FAEE A 2249
5% o]l xAA ALste Al7]ol kA L ol 2 AY

2) ibid,, pp.495-501 F=.



A FF=FTPFAAE 9

oA e 2 4ds st A4 gle =52 (Qualified Union) 22

TERAA 558 & A

3) o= AGelA HEAHY =FxFov A4 A& =52 F
B A¥ 2 A9 e 2 g9 FARIE o A

e 1 &8 AA Z2A 15% o4 =RLE R =FxF

€ 3 AGe de Ag9 AR =FEF (Primary Union) 22

Aol FFHI =5xFol 5L e d AFE FHA FAdte
ZAZd ol2W FERAL AI2RdA FAF AFd T2 =52
BAE T 7 E WAL E FEFHAE AFstoof gt

T AAZ, ofd AGoA w3 AT|dE FLH AHHA #ES
TEE =TxF] 3 ol e AFde FEI}AAE ol "
EAZ, od AQoA FETHo| AT #AA Y AFH A =1
ZtER] 25 Aol $A43le] thEFH QA =% ZF(Representative Union)
02X TR BTG A 2L A5 B A 2L 2AFA XS
Rl 45 A4 e =52 (Qualified Union) S 2A4 FFo I
83 2308 ZAFA B =52EE T3 BFde F53HA
< oly "rh

ARZ, 5 Eas A 2105 FF3e 20189 =FxFol ojd

Al SU A% Bt 5L AFsHE FF--12 2
A 8¢ 2249 A 2F9E AT 9E LF2P] §
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T 22RAE ol9d] g 7] A3kl AEAEY 4L 9
3o olFo)W A9t SEBL oW =EXYE SEHANE of
ST

HAAZ, B SEAHY olF AL oWl F& 1 F <>1¢ A7)
= =FzFel YA Fgolt 4FFRe A%
AT ASAE SERE GHT LELHE FEaeAE o
A

ARAZ, ZRAY BAS =FEP o] BAR 24 22A
1 899 539 AR 2R ohieke AN =52 2%
4g AT S FEBE =FEFL SHAGNE o Bk

ALBE (559 AL); $HBL deR 0L 399 =FE2YY $5L
H2sholo} Bk
(@) =5Me) =F2F] 522 Axdol Brkn ANtE A
(b) 550 AxsAAE oh] Bohe olfE =Fxld FYu v
sE3o] AP APFE NS

N

°l

ze 72 528 A
(@ =523 20 A%2 319 5L 53¢ 95 ABE
A 27HE A48 oldz BolAE A%
W 3 Aol N Aol BAlekE 3R 1014e Taere AolA
o] WEold 2MA ol A7 ohd Hholu A7 149
o 149 o4 Fzkel SFetE A9, 2E DL ALY Azt 43
o4 Asis oot Bk —~(o]a A2

(2) 19479 A% =234 H
A28Z C (Fg 93 =529 AA);

3) ibid,, pp.501-504 F=.
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(1) AHER7E AHERS B2 99 B T gER ) o5t A
BE PorlgAE FHE PAoz FHAE s=st: SEBA
AZH o]} Bk,

2 AL FHE BHo SEBAA BB AR Jaie} 7
AR odate FEZ & & AUt

(3) Weto] APHE £ =52FL Yool 2B 489 B

J

EE OE 542 Hdld odE =Fxger FHEH

S NE A vle} Zo] AL AR EF=F Y@t oy
2 224 EE =52 =R AE AL Atk 97X E
FLDANA Y RF=FPAE FAHNL AT 194799 A==FT2H
AAHT 194739 =AHEA Y] @t A¥ HI|Z o

(1) 19479 =FZFNAHY

THEANAN HA2E ER=FYHAATE AT HES 19269 A=
EEZFHEE 14739 AAS 2718 =E2FIMAHIY 1926 =
TR 94T =ARAANESY TS AEA wel AAHE HAd
WS, 19479 =52 MR L w59 9114 (Wagner) H3 HZH
-3tE g (Taft-Hartley) & ¥ 2 Hojr; 194749 HL &<
Azel FR=FPFAFATES F2 Joh I 7k RREFANAE
AFAL vZ9 ALE AFsn Yot AFen st nFo] A9}
A3 e AL ol YE ZFHE Utk AL FAFHeE AHKE

4) ibid., pp.441 F=.
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712 g

194734 HEMe F3sP9te an A& EO] 1A &,
33 9] (unfair practices)gte AHEEH I ot RRaFddgE ¥E
a1, FFYPegte &olE AMHY e AL $U=
FAZA FAHE B9/ Bz -3tEY P =52 FF
53*]9}-‘ Ay g2de AS 1T o] ohdrt RIS

TR A=T2EFH AHEASF &5 FAHY de AL H

“Ei -3tEE ¥y AW, 4 FRxFxFe FFANABE e
o3 2o

AWBx J (UE =5%
recognized unions); T2
2 3Rt &

(a) =529 dvse 23ddo]l EHAHY o rkste 39

(for a majority of the members of the trade union to take part in

gto 93 293 =%3 9)(Unfair practices by
FUE =52F SdAy E3=F3H

an irregular strike),

(b) =F2%e PRI BERAQ FHdS AL AY A58 e=7 A
A AY AEd= FH(for the executive of the trade union to
advise or actively to support or to instigate an irregular strike),
() =T o] o] HE o3t 278 Bio 391¢ 7|A
= A|Zst= FYfor an officer of the trade union to submit any

return required by or under this Act containing false statements).

RGN 2E 4 A AL o
BEE $UIA AYS AAGE AT o2 A2 Yo Ao

5) BNE=, "4 >~ FoSHBRR L &, BOUE, 1986, 22-271% Iz
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(llega) ¥ 3 ZFrooll A B gpFdatel] ARt ogS 283
o E¥AHQ gdo] JAEHE AL 194739 =AMEAHS] dEFH A9} v}
MR =AY EFES /M5 & Sol1 AHFHEL lojok HE
& ZAZF fFEIA 7isdoe dHo] ARW Aot ol& F YEH
= Ao] 1947d 1299 4+3 3] 9l (Industries Conference)oll A &) 4k
Y FH(Industrial Truce)ell #F Aot A= =A19 thgolx LA
st AA Y vlolUx EHE 7P 3 dtr] 95t 1947d xAF
EARYO] Azt 3 9 HZA A AANERE ZAFH FA
of, 19479 JA=E=FXRNAH L FU=TEHY] FBANZAN EYT
s AT AR olsjdtt wEtA dAnLHAAN =ATS 4F
371 $13te] AR Y HZE-FEHHALY =52 v I g
=39 2 dHAAY =20 194749 AAHE 28504
28 A YA, ol AL AHEATE DA RA Y FHEA =5E2EE F
oEts HAE uldty] uio] 19473 MAHE =AY TRl wAAA
g A% AAzAE A3t de Aotk 2FATW FA=F2FAE
A wAddsto] 1A YA, DA G RV} Fitq e AL of
U o] A vxe] BZH-3ED YIie A o2k HZEH-IFJEF
Hel s ARG e A" S 7H =52 tiste, =417

53 A4S R3] 5t 229 HEld mAUREY S xy
77t Rt A YA, A=A = ofF o]H EA7} BASA 57
g Fo] SA=T2H AP FE A o] e ReE A
Z+ath gLo] 19479 ARELS ZHFYAEE =YstA F7) WE
of o] A=t #HI}= FH=TAA7 AeARAA FHE AL FH3}
.

ool AREAe RRRBAE EHETR S

A28F K (AFEA] 9] g #9338 9])(Unfair practices by employers); ©f
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3 2o I AEASY FPRIE 2P 5

(a) S2A7F =52¢s 2F3AY AFAY 7HdsAY 4=x3
© dEE YAt £ A5HzE WA RS E st Joy T
#odte 4EE PAEla Je F2ACA HEFAY AdgsAY
ZZA5= @9 (to interfere with, restrain, or coerce his workmen in
the exercise of their rights to organize, form, join or assist a trade
union and to engage in concerted activities for the purpose of
mutual aid or protection),

(b) =52 4 WA 29 AdstAY =52 A8F 7
B AgE& 3= PY(to interfere with the formation or
administration of any trade union or to contribute financial or other
support to it),

(© 98 =329 44dE oIf 2 2F JusAY oA
3 39 (to discharge, or otherwise discriminate against, any
officer of a recognized trade union because of his being such
officer),

(d) 2227t A28ZE F F-H (DA AF3L A= A #F =4
U At X AAE stAY FAE AET AL oRFE I ZEAE
lastAY  ZlEE EolYdtAl AE3tE W9 (to discharge or
otherwise discriminate against any workman because he has made
allegations or given evidence in an inquiry or proceeding relating to
any matter such as is referred to in sub-section(l) of Section
28-F),

(e) A28% Fo 7AE 5384 ¥+ ZA$(to fail to comply with
the provisions of Section 28-F). o9t 2 2A7} Z2AHEL =5F
FdEF BAI= AE AHEAT} A e AL AHEASZAA
F 3= FAHME ol BrHProvided that the refusal of an

employer to permit his workmen to engage in trade union activities
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during their hours of work shall not be deemed to be an unfair
practice on his part).

AREALS] B 9le] WEd As 4y § A8ZE, HEH-3IEF
W Az (@ 1-5% A9 2ok F (a)e 22X dZ2dd Hg T
A, A BAAE FA% LT (b) =FEFEY] ZAolY #
Foll ek ZHAol Auf - Yl FFch et ka9 HIt HZH
-BlEE He ZEAV HAYAL H dEE AEEA & AR
AATE GAE TR JE v dEto, 19473 AFH LS obF
AT FATL YA Ltk (0 Z2FLLE °)F=E 3= Bojdu ¢
oltt. (d)e AHEAY] GA AT #F AR} HA glojx <]
Zdolt FAAEZE °FE 3= BolduifolA, 194749 MNAFH
< FREFANE AAEH) AT 58 34 FAVEE T2 3
A &7 WEd =FFdolv T4 FAE LA A X} A
Aol e Hol B2AW, a2 AAE "FY Z59 upRrtA et
()5 AH&AS GARGAATE FF=FTHAE T3 FAd, $U=
TE2EE st Adadd AANREA T HYE AT &
oFo fgtsle s FEE=FRAZE St vk AT dARAHA
5o A%, AAGHAAEE E4sHA FR7l Wil wWery dE e
ARG ARTSE Fdo] FAHA f¢d Ao, I HAUWES
"5 Ao wRstA et e REL FRAxFERYEY EAE
Atdadel AN St A HE ATt A AHEA
A AFE Hol AR oy ¥} HZH-FED 9

FRE EAFA etk 7o) A%l GaA 22AT AYA
Tt Fol 2JEFA FAEkE AL AR AR AL FRY Y
7t HA gete AAY HEY 8L Aok 27Tl AYATE
o o]FojAe} dhe AAot AR SAo| AT, FAS /T
ToE gt HESA g v dAuHE 2¢EFY £
ol i dod, AHEAE ALQATT] dALHE ARSAo



16 HEEE GE15E)

T B3Y7F HA <A ok agsohd 9y Hod Bz H-3)

Ef e uie Hgo] "k

ol 19479 JAE=FTZIMNZFY FR=FIAAEE dH}IAA

o o] HES obF HAAHT A gth 28y o] HE| HEE A

< BEEAAY] F2eFd9e FAF A dFE v U 9]

Tl = 19509 =5 2§t 1958 AHdT&739,1968¢ TU=FH

A, 1978 =ATRAYL T FRE=FRAATE A3 AU

ARk AR FelE @A X3t HEo| THHA XA

(2) 19473 =A1EAH (Industrial Disputes Act, 1947)7

19479 =AMHEA S SYSA NN 2B Bad 78S T3}
743 dgdioltt o] HEL XARAZAFATE FH EFo=E
3t AR EHRAA T, o]e} A3 AR e Aol AFE 73t
I ZEAE BEEE FA0l ABRA Utk o]RL 19509 Industrial
Disputes (Appellate Tribunal) Act, 19563 Industrial Disputes
(Amendment & Miscellaneous Provisions) Act, 19643 Industrial
Disputes (Amendment) Act] 93t $£ARFHo B}t AAF FRo=
ol Ak 19829 =AMEAYO] AREHAA Fho FEIY R
PAE FUHstEAN 2HFHoz2 FYAANA FI=RFAAE} viA
HAt

AHSAL, 22, =FREEZFUL obdrt BAgle)d FEeF
PoA7t FAHLABZE T), FLeTIAHE I3 A= 6/MEE 273}
A ¥E 72 EE 1000795 2A8A v HF B 1 FAE H
#& § JUHA2BE V). ojAL AEFYE AP AS RAFth o
ZA FREFPHE BT o= FEY HES g W Aee FA

TANE

ARoE APAh =ARAYANN FAHL Qe $Pw

6) &I, &9 3, 27-36% F=x.
7) Kirpa Dayal Srivastava, op. cit., pp.441-443 Z%.
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HuW 0o 2o

A2Z(ra); “FB=FFA"= T A5z FHE FNE TIHHA

A AF).

A5% C

A2z T (R =T 99 FA)(Prohibition of unfair labour practice);
oW ALAY} 2EA T =FEXFS 19269 =F2IY ol
N FEHYE oMUE o] RF=FRNE FIAE ol BEHNo
employer or workman or a trade union, whether registered under
the Trade Unions Act(16 of 1926) or not, shall commit any unfair

labour practice).

A2BZE TEZF=FP 0 #3 ¥3E)(Penalty for committing unfair
labour practices); F3x=FHHE U A= 6¥d 3= A9E U
A 1,000F7 o} WA FAES #HAste) AHEIH(Any person who
commits any unfair labour practice shall be punishable with
imprisonment for a term which may extend to six months or with

fine which may extend to one thousand rupees or with both).

73 Aszx

(A2Z(ra)g ZzxslEh

S Ewe

I. MEAIS MEAIEHH ] S5 -5812/(On the part of employers and

trade unions of employers)
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A1z 227 A Il 78 FEFE WA BEE FFoE o
23t = 32 ZATNAY old JHdFAY Ee o]E AAG}=
B9 e JOAFTS BT A9 Bt BHFAY AdsAY
AAsE 39 (To interfere with, restrain from, or coerce, workman
in the exercise of their right to organize, form, join or assist a
trade union or to engage in concerted activities for the purpose of
collective bargaining or other mutual aid or protection), &

(a) SE2A7E =52 7MYste B¢ L&FEY s /HAR
st 9 (threatening workmen with discharge or dismissal, if
they join a trade union),

(b) =Fx%o] 2454 AZANY AFS FHATH Ads= &
2] (threatening a lock-out or closure, if a trade union is organized),
(0 =52FAAY =89& Y A== =52FEA ] TS AF
oA ZZANA dFUFS 383= P9 (granting wage increase
to workmen at crucial periods of trade union organization, with a

view to undermining the efforts of the trade union at organization).

A2z =52 AusAY AAdAY Ee AZY 71 dXE 3
= 39 (To dominate, interfere with or contribute support, financial
or otherwise, to any trade union), &

(a) ALEA7 ZEAE =TS 2Hse o HS5HoE #Y
3= 3$(An employer taking an active interest in organizing a
trade union of his workmen), 283

(b) =& S8 =FxHe] obd A% ZEAES 2AAY
2% 7HU0E R ARt IF =EEY shed shie =
2 BE 1 7490 date] 23RFL HolAY 598 Hol:
3 9] (An employer showing partiality or granting favour to one of

several trade unions attempting to organize his workmen or to its
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members, where such a trade union is not a recognized trade

union).

A3z AHERe AAE BE =52FE AYSE P9(To establish

employer-sponsored trade unions of workmen)

Adz: SEANA ALEHE Fo2N =F2H FALAA oS
FAL Boldg FE Y (To encourage or discourage membership
in any trade union by discriminating against any workmen), &

(a) 2227t b ZEANA =52Fd 7HdstAY 24S AR
A olfE I ZEACA EoldE FAU AAAMEI}= A
(discharging or punishing a workman, because he urged other
workmen to join or organize a trade union),
(b) Aol A7t RAE o|FE 2 SEANA EoldE FAY
sarske (o] W ol EHAY AP R FAHEHY Wi g
£ ol t})(discharging or dismissing a workman for taking part in
any strike(not being a strike which it deemed to be an illegal
strike under this Act),

(0 =T&2IET WEd Z=2A 4 £95 HAse P4

(changing seniority rating of workmen because of trade union

activities),

(d) =52F9 &% GEo 2EAE 2t} & A2 38 AR

3= 3 9] (refusing to promote workmen to higher posts on account

of their trade union activities),

(e) &8 ZEAE AloldX EFEES oplstthe BN 52

=FEEY IS I YgEE ol ZEANA BB $3S

Y sl= 3P (giving unmerited promotions to certain workmen with

a view to creating discord amongst other workmen, or to



20 HEEkE (E158H)

undermine the strength of their trade union),
() =5XTEEE FE =529 9oy &530 =34d¥S
3 113t = 3§ 9 (discharging officer-bearers or active members of the

trade union on account of their trade union activities).

Asz: T 2L AR ZEXAE 1 B AR = FA(To
discharge or dismiss workmen)
(a) REZXEA 33} 4-$(by way of victimization),
(b) A&7} obe} AbgAte] Ao A A FAKnot in good faith,
but in the colourable exercise of the employer’s rights),
(©) &9 AU =228 SAHA Y3t ZEAE FAAEA dF
A7 o 2 ¥ (by falsely implicating a workmen in a criminal case on
false evidence or on concocted evidence),
(d) B3] 399 o]&(for patently false reasons),
(e) FEAZ distd JAsA EAY ex9 g A (on
untrue or trumped up allegations of absence without leave),
() WF-AALNA ZAAZH Aol 92 AAS] FAIGAY 33 A
T2+ 3¥9(Gn utter disregard of the principles of natural justice in
the conduct of domestic enquiry or with undue haste),
(g) #3% AHES W7l Ao vige YA FAFAY Aad
H& e 73 A2E 7 B8 ofE e HFH(for
misconduct of a minor or technical character, without having any
regard to the nature of the particular misconduct or the past record
or service of the workman, thereby leading to a disproportionate

punishment).

Aex: HRg #H3}7] Y3 SR Z2AVL LTI e JFE A
AdAY 2 4FEE AL F= PFY(To abolish the work of a
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regular nature being done by workmen, and to give such work to

contractors as a measure of breaking a strike).

A7z ABAAE FYdtie FAolH ZEAE 42 AZATE
89 (To transfer a workman mala fide from one place to another,

under the guise of following management policy).

Az AWF el Foldhn Y= ATZZANA AFEAS A$
e AAZN H92 BRI S PPl NFHEE AT ¥
9 (To insist upon individual workmen, who are on a legal strike to
sign a good conduct bond, as a pre-condition to allowing them to

resume work).

A9x: AHo| #AGol A Z2AENA T WA Hofde PF 4
(To show favouritism or partiality to one set of workers regardless

of merit).

AL0E: Z2ANA Ag22A A% SHE PARA ¥e FHO
2 Fgoz & ER, JAZEEAZAN TLFAY Bl
HF3e= Y (To employ workmen as “badlis”, casuals or
temporaries and to continue them as such for years, with the
object of depriving them of the status and privileges of permanent

workmen).

Allz: =5Agoet #AT A A HAp A AR A EE A
IHEAL ALER A BT AAHE 3} ZTEAE ALY Bl
ostA A= 39 (To discharge or discriminate against any

workman for filing charges or testifying against an employer in
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any enquiry or proceeding relating to any industrial dispute).
A2z FYAA Hdde] obd HYr1Ed S2AE 2= B9
(To recruit workmen during a strike which is not an illegal strike).

A= 3 ¢ (Failure

ZIm=
TT=E

A3E: #HE ol R F& APt

to implement award, settlement or agreement).
< 3l= 39 (To indulge in acts of force or

=13
b |

A4z ZHol} &
& $(To

violence).
3=

Az 99 =52 443 DHAnHE AR
refuse to bargain collectively, in good faith with the recognized

unions).
A6z o] HES ZASY EHI AFHIYS HAAdsAY A&se

3 9] (Proposing or continuing a lock-out deemed to be illegal under

this Act).
SAY 5789 L2E-53#2(On the part of workmen and

=

trade unions of workmen)
Allz: o] HE 2A43d BEHAY S ZA3AY == JFFHo=2 4
zZ& ALY ol XFdE FY(To advice or actively support or

instigate any strike deemed to be illegal under this Act).

M

1.

A2z ZEAV 222 =F5Z2RE AANAY =523 s AY
7H4stA] #S AYY PAES FASe AN (To coerce

=
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workmen in the exercise of their right to self-organization or to
join a trade union or refrain from joining any trade union), &

(a) =52 v I 2o AYd F71siA = A A
Aol Ed3te A& EFoE FAse WAL E HAHS e I
Q) (for a trade union or its members to picketing in such a manner
that non-striking workmen are physically debarred from entering
the work places),

(b) sdell F7pskA Be= S2A WA BB dste g3
A3 FPutol} ZHPYE = B9 (to indulge in acts of force
or violence or to hold out threats of intimidation in connection with

a strike against non-striking workmen or against managerial staff).

Az 598 =FEPe] ASAS YUHA YL ARSHE B9
(For a recognized union to refuse to bargain collectively in good

faith with the employer).

A4z wFHES] AR wigste FurAQd FAE = FA(To
indulge in coercive activities against certification of a bargaining

representative).

A5z =AY UG, TRAE AGR] HEUN AIBAE
“gherac”(ZAEE X8l £¢S Adste "=Z)9 22 93y
P9 7= AY nFEIFAY AF3= AY(To stage encourage or
instigate such forms of coercive actions as wilful “go slow”,
squatting on the work premises after working hours or “gherao” of

any of the members of the managerial or other staff).

AGZ: A8AY AR FANA AAVES NEaE B9 (To
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stage demonstrations at the residences of the employers or the

managerial staff members).

A7z 2 22Gde] AR At 2 AR &8 2 AL V|EEA
U} A FY(To incite or indulge in wilful damage to
employer’'s property connected with the industry).

Agz: 22ATt FTHE AL He FHoT 2EAA P wE
HPAE PstAY H9F L F= FY(To indulge in acts of force or
violence or to hold out threats of intimidation against any workman

with a view to prevent him from attending work).

A o FYEEVNE ZYREL R Fe BolHAFo
A% BATY) AR, 2GBEN Aok AY o] AT ot
Ao, el AE zAsts A=A Bl ALt 2

edlel B4 gtk ot AAERA o]
olizz St 498 PPI=EYARA FAHD Arke AL ¢ 5
ek®

4, RE-SHA| TH A

S 28 A= Y dFE Lol FF=FTR Y theto =
549 (The Industrial Tribunal or Labour Court)s] FA|A14S & &
Atk FA SA=FEGo] FIFRAE A e, TEHOIY AHEA
o] Ao ZAZY =FHAL =FXFE U oY +Usl
AGslr gtte RS AT Ade =5xFe £98 F3IFo

8) &I, &kl A, 46%.
9) Kirpa Dayal Srivastava, op. cit.,, p. 460 ©]3} =,
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ojdl &3t kFEFL erﬂﬂ AL FAsHA doh o] B F3
oo & AL 1 /‘17§°1 SU=FExFo] FBANE FT E2FH 3
g ool o]FojAk e Aotk o]7|7+E FFHstd %zu 23
& AHE F o FAe <

&l st U¥F S
A 23 QA E skt ol AHEAT 2] %?J%M o
92 1 292 ¢dsted FI9F B 1 sdx=FxTY FI3AH
o] &dd #Ftole ol AX FASL A & )AL AHEAEY A
FHQ w2 g3 AP 2rle AL dujshe 7P? o= o=
stz e Erloln.

AHEALS] B 9le] tistel = 1,000% 9 of3te] MFol #H3te
5 AL AEFIE AT AL . ow, AR FBA Y
F (0 e @9 73T B9 et EFS Faste FAER
oA AL B ojA "EFY AR Ee UF¥E FFEN
ojste] FAF EHE BAYSH) AT AL FIE AL ¥
Thi. dAd, AHEATE 2L RS olfrE FHLE Sl
a2 sjarol] Sjste] TR EalE HAsT] A% AB(AA, back-pay
o AT, dEE 98 & A B0 ot 2 o] 1,005
ojgtz FAHHET oA "FAPEAY RAL-EuF-AAE @
AME} & Ao

9o Rou-z390o] ALA kel AlH|Z A (merits)E 7}
g & o =FHYL jag ¥yo] #deFAHd e B¢
ol tiate HSHo g AP 2AMD = vk FRE=FHNAY =
b FAFAY 478t e FRF A sfEehd AHEAte o
e 6712 o3ty HE TE 1,000 F3ole YL FHT F 3
A FAE HIYT & Yo =F52F ez S T 5 3
=52 52 A2 + ok

ok
-
p

]o

<
o
:[o
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ol
=

rr

A

D Qxze] =5y #3ld FHE UM SolsiA AGsta e
AL G AuA AP 19269 =FZFHol ARHUTHE Ho
o =FHE ZEAEY AEAEL 1A 4 AezA FA UF
sle] ZX2A AR e HAAQ AE AASTHE ARA|ge] F=o]
Fd Az o] Z2AEY H3te BHE AR FAETT 3o 3
o8 =714 & & gk & e SPH g w9 1947499
Taft-Hartley ] 8 J&olgt & & e =52HY F3=Td4
A A=A =PddIotes Hold vjZe w4 738 TR
A3t =52 REFIHE =PIATL B 5 AT FA A
TAME =52Fe Y] AHExe tEd AA7A FFHAEA
of43A Fe F gtk

2) A=Y FR=FIAAEE UG BAEHY e 2EAEY =
S71Edo tig AHEAY A WA HAAB AT ot =ARA oA
EBEAA A e =AY 23T =5@Y S A= Aol
g & gtk 53 =529 ¥ e FE AALH, A
AAsE =RIT AAHIE st %G9 AL e A=

=]

# =EAES wgsn Ak H%ol RP=FYAAES Gl

—_—

27T 22249 ZFJBFL o|FE = At AAA
ZREY Bod FHE F1 Stk o] WA e T4
g2 53 A= AHEAY RERE=FPHAE d73Y EE =
S71EAE A WA Adde LAY B3RS 5@ B 3
AsHA FAHol BAFHoZ FAHE Aol ot Az
Z%e FG=5PHE =43ts AL d¥n AP A &
dLe o Foxr Qo

AFo AFE uiel go] AxE S8 vt Fud A7t L3

nE o M opx u to
lo dfo Ho

A
£ 3 o
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2 307dg Pols HAX, B YANE 3T 1Y J==
229 ARG BAE 24 DG 22 AYSE Axd FyeA A
E53 9t MM A2 =Ty Batod AR A7 & B
27} Bn 4Ze et JE =EYe) B8 A% FF0E Hyn
FYNAE PEABE 2ASE 0 2AE Ao okt Thedl &
27 SRSE AE =5H Beel Ho A AT - BEF A
2 BsEA agd) 2@

=

EEFMANMFIYE  =52Y, FEEFYY, =TI HAS, FAA
Z}, =5Z2%Y 52, =5H9Y; Trade Union, Unfair Labour Practices,
Remedy Procedure, Registration of Trade union, Industrial Tribunal,
Labour Court.
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<Abstract>

Unfair Labour Practices in India

Kim, Gyo—-Sook

30 years have passed since Korea normalized with India. Today
India is related closely with Korea to the extent of exceeding China
at economic side. Therefore this paper studies India’s labour law,

especially the Unfair Labour Practices.

The characteristics of unfair labour practices in India are as
followings; @ non-provision of guarantee of worker’s basic rights in
Constitution Law, @ the continuity of unfair labour practices, @ the
registration of trade union, @ unfair labour practices on the part of
workmen and trade unions of workmen, ® judicial remedy process
etc.

The Indian Trade Unions Act, 1926 was accordingly amended by
the The Indian Trade Unions(Amendment) Act,1947(Act No.XLV of
1947). Certain acts are specified in the Act as unfair labour practice.
Provision has been made enabling withdrawal of recognition of a
registered trade union, when an unfair labour practice is committed
by the executive or members of a registered trade union, or where a
trade union has ceased to be a representative trade union or failed to
submit any return prescribed under the Act. An unfair labour practice

on the part of the employer has been made an offence punishable
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with fine. The Indian Trade Unions(Amendment) Act, 1947 and the
Industrial Disputes Act, 1947 prescribe unfair labour practice on the
part of the employer and trade unions of employers as well as on the

part of workmen and trades unions of workmen.

At the state level, the recognition of trade union is contained in
Bombay Industrial Relations Act, 1946 and Maharashtra Recognition
of Trade Unions and Prevention of Unfair Labour Practices Act, 1971
provides for the recognition of trade unions for facilitating collective
bargaining for certain undertakings and defines and provides for

prevention of certain unfair labour practices.

Conclusively speaking, this paper suggests that our labor law
should more concretely prescribe unfair labour practice on the part of
the employer by studying unfair labour practice on the part of the

employer in India.



