
 





21 (2010)

- 3 -

.  

. 

. 

. 

. 

. 

 

1960

. 

1990 1)

.2) 

*
1)         

 ( , , ,1990, ).
2) ,  , , 1993, 22-23 .



2 ( 21 )

- 4 -

. 

 3D . 

2 .3) 

, 3D

. 

 , 3D . 

4). 

, . 

. 

. 3D

  . 

, , 

. 

2004 7 ‘ ’(

, ‘ ’ ) , 2007 3

‘ ’( , 

‘ ) . 

‘ ’ ‘ ’

‘ ’ , 

3) ,  , , 1991, 193 ; ,
 , 110 156 .

4) , “ ”  , ,  
1992, 62 .



3

- 5 -

. 

 

 5 , 

2 114 , 

71

. 

. 

 

2004
5,183 2,763

4,647 404

2005
30,432 27,698

25,865 3,961

2006
77,968 25,337

71,235 3,639

2007
69,668 31,819

59,785 2,922

2008
68,980 68,745

56,990 7,455

2009
46,734 36,983

27,632 4,325

298,965 193,345

246,172 22,706

( )



4 ( 21 )

- 6 -

( ‘

’ ) , ,  

.

. 

, 

(

6 ). 

. 

.

( 8

3 ).

.  , 



5

- 7 -

. 

, 

( 7 1 ).

(

7 2 ).

3 . 

.

.  3 , 

1

( 8 ). 

, 



6 ( 21 )

- 8 -

.  

3

( 14 2

).

.

3

. 

(

9 ).

1 . 

3 , 

1 . 

( 17 2 ). 

(

17 1 ).

   

 

(



7

- 9 -

10 ).

5

( “

” ) ( 11 ).

. 20 ( 18

11 12 ).

, 

. 

. 

( 12 1 ). 

, 



8 ( 21 )

- 10 -

. , 

( 12 2 ).

3 . , 1 1

3

( 12 3 ).

)

( “ ” )

. 

( 13 1 ). 

( 13 2 ). 

5

1

.( 21 1 ) 

( ) 15

( 21 2 ).



9

- 11 -

( 14 ).

80 ( “ ”

) ( 15 1 ).

( )

( 15 2 ).

, 

( 16 ).

( 17 1



10 ( 21 )

- 12 -

23 ).

1. 

2. 

3. 5

4. 2 1 1 4

5. 

6. 

7. ( )

8. 

9. 

1

, 

, 

( 17 2 ).

6

( 18 ). 

3 , 



11

- 13 -

. “

” . 

. 

3

1 . 3

1

( 18 2 1 ).

( 18 2 2

).

( 19 1 ).

1. 

2. 

3. 

15

( 19 2 ).



12 ( 21 )

- 14 -

 

3 (

20 ).

1. 

2. 

3. 

4.  ( 25 )

   1. 6

   2. 

( 22 ).

, 

, 

. ‘

’ , ‘ ’

.

A ILO 97 6 ILO 143 2



13

- 15 -

.

 
300

15

( 23 1

27 ).

. ‘ ’ . 

‘ ’ 60% 

. 

. 

. ‘

’ . 

. ‘

’ , 

. 

. 

. 

. 

.



14 ( 21 )

- 16 -

15

( 23 2

28 ).

, , 

, 

(

24 29 ).

( 25 1 ).

1. 

2. 

3. 

2

1

( 25 2 ).

3

3 ( 25 3 ).



15

- 17 -

. 

.

. 

, 

. 5000

, 

. 

.

5 2

. 

.

. 

. 



16 ( 21 )

- 18 -

. 

“ ” “ ” “

” 

.

. 

. .

 

3

. 

. 

.

1990 7 10 A ( , 

) B (

) .

* A 9 : 

.

* A 10 : 

. 1. , 

. 

. 2...., 

3.... .



17

- 19 -

* A 11 1 : 

, 

. 

, 

. 2..... 

** B 23 1. 

, .

2. , .

3. .

4. 

. 

.

 

.

. 

. 

. 

. 

. 



18 ( 21 )

- 20 -

.  

. 

.  

(

). 

. 

. 1990 9 7 UN

 
. 

, 

. 

. 



19

- 21 -

. 

( 84 )

. 

. 

. 

. 

, 

. , 

. 

. 



20 ( 21 )

- 22 -

. 

. 

.

( )

Say no to racism

: , , , 

, , , 



21

- 23 -

The employment permission system of the migrant worker has been 

enforced since July, 2004. This system has regarded a migrant worker as a 

worker recognized on the Labor Standard Act on the basis of the principle of 

' the complementary measures of the labor market' and ' the prohibition of 

the discrimination'.

 This paper considers as follows; the present condition of the migrant 

worker, the employment procedure of the migrant worker,  the 

employment management of the migrant worker, the protection of the 

migrant worker.

 To speak conclusively, this paper suggests as follows to protect the 

migrant women worker, the extermination of the sexual harassment, 

the the migrant worker's right to the social security and the family, the 

realization of the gender equality, the amendment of the stay qualification 

measures, the labor administration independent on the immigration 

control administration, the establishment and enlargement of the migrant 

women worker's right remedy organs, the co-existence society of the 

migrant women worker.
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